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Adapting to the COVID World:
No matter what business you are in, we are all adapting to our new normal with the COVID-19
pandemic. New data suggests we might be moving in the right direction when it comes to jobs. At
the start of July, The U.S. Department of Labor released its May unemployment numbers. In May,
1.8 million workers were laid off from their jobs. That’s down from 7.7 million in April and 11.5
million in March. [1] Are these numbers another indicator that the economy is stabilizing? May’s
unemployment report was in line with the numbers reported in January and February, before the
pandemic shut down the U.S. economy.[2]
Another positive indicator, the May report also showed companies were hiring and the number of
open jobs were up. However, the 5.4 million openings in May were dwarfed by the 21 million
Americans who remained unemployed that month.[3] Also, the May unemployment report does not
reflect the rising number of COVID-19 cases and the polarization between moving forward and
staying healthy.
With all the economic change and uncertainty we’ve seen this year, you might be asking yourself,
“do I have the best estate plan in place?” Whether it’s your will, living trusts, medical and financial
directives, family gifting, or charitable contributions that’s crossed your mind, you are not alone!
The legal professionals we collaborate with indicate this pandemic is causing many of us to think
“big picture,” and to ensure we have the right plan in place.
Adapting to change is critical for success. I continue to speak to many business owners who are
modifying their business models, in order to remain both relevant and prosperous. Earlier this
year, Jack Welch, the renowned business leader and previous CEO of General Electric, passed
away. I will finish with an excellent reminder from Jack regarding unexpected changes we may
experience: “When there is change, there is opportunity”.
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DISCLOSURES
Regent Peak Wealth Advisors, LLC is registered as an investment adviser with the Securities and Exchange Commission
(SEC). The firm only transacts business in states where it is properly registered, or is excluded or exempted from
registration requirements. Registration as an investment adviser does not constitute an endorsement of the firm by
securities regulators nor does it indicate that the adviser has attained a particular level of skill or ability.
Note, the information provided in this document is for informational purposes only and investors should determine for
themselves whether a particular service or product is suitable for their investment needs. This document may contain
forward-looking statements relating to the objectives, opportunities, and the future performance of the U.S. market
generally. Forward-looking statements may be identified by the use of such words as, but not limited to: “believe”, “expect”,
“anticipate”, “should”, “planned”, “estimated”, potential”, and other similar items. These are subject to various factors,
including but not limited to general and local economic conditions, changing levels of competition within certain industries
and markets, changes in a portfolio’s operations that could cause actual results to differ materially from projected results.
Such are forward-looking in nature and involve a number of known and unknown risk, uncertainties and other factors, and
accordingly, actual results may differ materially from those reflected or contemplated in such forward-thinking statements.
Prospective investors are cautioned not to place undue reliance on any forward-looking statements or examples. None of
Regent Peak Wealth Advisors, LLC or any of its affiliates or principals nor any other individual or entity assumes any
obligation to update any forward-looking statements as a result of new information, subsequent events or any other
circumstances. All statements made herein speak only as of the date that they were made.
Past performance is not indicative of future results. Returns not guaranteed. Not FDIC insured. Not bank guaranteed. May
lose value, including loss of principal.
Content should not be construed as legal or tax advice. Always consult an attorney or tax professional regarding your
specific legal or tax situation. Regent Peak Wealth Advisors, LLC is not engaged in the practice of law or accounting. This
is not a recommendation nor an offer to sell (or solicitation or an offer to buy) securities in the United States or in any other
jurisdiction.
Any and all hyperlinks in this newsletter are provided as a convenience, and we disclaim any responsibility for information,
services or products found on websites linked hereto.
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